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AGREEMENT PREAMBLE

This Agreement made and entered into this January 1, 2009, to be effective through December
31, 2012 by and between DZSP 21 LLC (hereinafter referred to as the Company) and Local
Union 1260 of the International Brotherhood of Electrical Workers (hereinafter jointly and
severally referred to as the Union).

The Parties have entered into this Agreement for the purpose of setting forth in writing the
understandings they have reached with respect to wages, work hours, and working conditions of
the employees covered hereby, as well as to the rights of the Company and the Union, and to
provide a peaceful means for the settlement of any disputes which may arise with respect to the
interpretation or application of their understandings and agreements as set forth herein.

For purposes of simplicity, the masculine gender is used throughout this agreement although it is
understood that all references to gender include both sexes.

AGREEMENT TERM

This agreement shall remain in effect until 11:59 pm on December 31, 2012 without reopening
rights for any purpose by either party. This agreement shall automatically renew itself from year
to year unless written notice of desire to terminate (or modify) the Agreement is given by either
party at least sixty (60) calendar days prior to any annual anniversary date (December 31). If
such written notice of desire to terminate (or modify) is given, the parties may nevertheless
mutually agree in writing to extend this Agreement for a specified length of time beyond the
expiration date.

ARTICLE 1 - RECOGNITION

Section 1. The Company hereby recognizes the Union as the sole and exclusive bargaining
representative for all hourly (non-exempt) personnel excluding confidential employees, guards,
temporary employees with thirty days or less, managers, professional employees, and
supervisors located at Naval facilities Guam. It is agreed and understood in the application of
Article 1, section I, the jurisdiction of the Union will cover those non-exempt employees in
Annexes previously represented by L.B.E.W. Local 1260 under the Company or other previous
- contractors or subcontractors. Those Annexes are as follows:

Annex 0200 — Management & Administration

Annex 0300 — Public Affairs

Annex 0404 — Navy Safety and Occupational Health Programs
Annex 0600 — Port Operations

Annex 0700 — Ordnance

Annex 1300 — Naval Hospital Galley

Annex 1501 - Facility Management

Annex 1502 — Sustainment, Restoration, & Maintenance (SRM)
Annex 1503 — Facility Services

I R o e e
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10. Annex 1602 — Electrical Systems

11. Annex 1605 — Waste Water Systems

12. Annex 1606 — Steam, Hot Water and De-mineralized Water Systems
13. Annex 1607 — Potable Water Systems

14. Annex 1700 — Transportation Services

15. Annex 1800 — Environmental Services

Section 2. Nothing in this agreement shall be construed as waiving any rights or protection
granted to the employees, the Company or the Union under any applicable federal or territory
law. It is understood and agreed that if any part of this Agreement shall be construed by any
court or tribunal of competent jurisdiction or as a result of arbitration pursuant to the grievance
procedure hereunder, to be in conflict with any law or executive order, then such part shall, to
that extent, be deemed to be null and void from the date hereof without, however, affecting the
balance of this Agreement. At the request of either the Company or the Union the parties will
meet within thirty days of such change to discuss any issues arising from said legal requirement.

ARTICLE II - NON-DISCRIMINATION

This Agreement shall be applied fairly and shall not in any way be used to discriminate against
employees on account of race, color, religious affiliation, sex, age, national origin, veteran or
disability status. It is understood that wherever in this Agreement employees or jobs are referred
to in the masculine gender, they shall be recognized as referring to both genders.

The Company agrees not to interfere with the rights of its employees to become members of the
Union, and there shall be no discrimination, interference, restraint, or coercion by the Company
or any of its agents against any employee because of Union membership or because of acting as
an officer of or in any other bona fide activity on behalf of the Union.

ARTICLE IIT - MANAGEMENT RIGHTS

Section 1. The Company retains, solely and exclusively, all the rights, powers and authority
exercised or possessed by it prior to the execution of this Agreement and shall have the exclusive
right to exercise all said rights, powers and authority in the management of the facility and the
direction of the work force, except as otherwise specifically provided in this Agreement. Said
rights include, but are not limited to, the right to employ, assign, transfer, promote, reclassify,
layoff, discipline, and discharge employees for just cause; to determine staffing levels,
employees’ duties, and the number of hours to be worked; including the quality and quantity of
output and the work methods for achieving same; to establish standards of performance and to
maintain the efficiency of employees; to create, modify, combine or abolish job classifications,
departments and facilities in whole or in part; to determine work schedules, starting and stopping
times, and overtime; to promulgate and enforce reasonable work rules, policies and standards; to
close or relocate its operations and facilities in whole or in part; to make technological changes
as it deems appropriate; to contract out services as necessary; and to take such other methods as
management may determine to be necessary for the orderly, efficient and economical operation
of the business. -
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Section 2, The Union shall be promptly and formally (in writing) notified at least two weeks
prior to the enforcement of new work rules or changes in existing work rules unless there is an
exigent requirement.

Section 3. The foregoing enumeration of the Company’s rights shall not be deemed to
exclude other preexisting rights which do not conflict with the provisions of this Agreement, and
nothing in this article shall be deemed to limit the Company in the exercise of customary and
recognized functions and prerogatives of management.

ARTICLE 1V - UNION ACCESS TO OPERATIONS

Section 1. The Company agrees that the Union Business Representative (hereinafter referred
to as the business representative) will be allowed to visit employees while they are on the job in
the Company’s operations, on a not-to-interfere basis, for the sole purpose of investigating
specific grievances or complaints related to the provisions of this Agreement, subject to the
customer’s rules and regulations regarding Base access. Prior approval and appointment must be
obtained from the Human Resources Manager or his designee to minimize or avoid interference
with any work being performed. The business representative shall notify the Human Resources
Manager or his designee when he is leaving the Company’s operations.

Section 2. The Company, if it desires, may have a Company representative accompany the
business representative or his designee while he is visiting its operations.

ARTICLE V - GRIEVANCE PROCEDURE

Section 1. “Grievances” shall mean, and be limited to, disputes or differences between the
Company and the Union (or represented employees) with respect to the interpretation or
application of any specific provision of this agreement. Both parties agree to use their best
efforts, including informal meetings involving management, supervision, Shop Steward(s), and
the grievant, to resolve matters without resorting to the grievance procedure except that any such
meetings shall not extend the time limits set forth in this Article. In the event such informal
methods do not resolve the grievance, all grievances shall be reduced to writing and processed in
accordance with the following steps (See Attachment 1, Grievance Procedure Timetable):

Section 2. All grievances beyond Step 1 involving employee claims shall be in writing on
grievance forms and shall be signed by all employees claiming rights thereunder. Such
grievances must state the facts, identify the appropriate article and state the remedy requested.
In an effort to adjust employee grievances by mutual agreement, they shall be presented in the
following order and within the following time limits:

Step 1:  The employee(s), with or without their steward, shall promptly bring a
grievance to their supervisor within seven (7) working days following the event or
discovery of the event giving rise to the grievance. Should an employee be unavoidably
absent due to illness or injury, or unavailable due to vacation or other approved reason(s),
the employee’s shop steward may bring the grievance to the supervisor. If such
grievance is not settled within five (5) working days, then proceed to Step 2.
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Step 2: Within the next five (5) working days, a written grievance citing the article or
section claimed to be violated and the requested remedy must be signed by the employee
and submitted by the Shop Steward to the Annex Manager or his designee. A meeting
will be scheduled within five (5) subsequent working days. If no agreement has been
reached within ten (10) working days following the meeting, the Company will reply
with its formal position in writing. If the written reply is not satisfactory to the Union or
its represented employee, the grievance may proceed to Step 3.

Step3:  Within five (5) working days of the Step 2 reply, the grievance may be moved
to Step 3 by written appeal to the Company Labor Relations Representative. The DZSP
2] LLC Human Resources Manager or designee and the business representative of the
Union shall meet either in person or by telephone within fifteen (15) working days after
receipt of the written appeal. A written reply from the DZSP 21 LLC Human Resources
Manager will be given to the Union within fifteen (15) working days after the meeting.
If no agreement has been reached within thirty (30) working days from the Step 3
meeting, cither party may submit the grievance or dispute to arbitration as covered in the
“Arbitration Procedure” article.

Section 3. Any aggrieved employee and his Union representative shall have the right to be
present at any stage of the grievance procedure in which the grievance is being considered. No
employee may leave the job, take up, or settle a grievance without requesting permission from
his immediate supervisor. Such permission will usually be granted provided it does not retard or
interfere with operations, customer commitments or create a hazardous condition. If permission
cannot be granted, time limits will be waived until permission is granted. Witnesses called by
either party may attend the grievance meeting at any step, subject to the same provisions
outlined above.

Section 4. The company will grant the Union reasonable and relevant requests to examine
time sheets and other records pertaining to the computation of compensation of any individual or
individuals whose pay is in dispute or other relevant records pertaining to a specific grievance.
Compensation will be paid for reasonable time spent discussing or investigating grievances
during normal work schedules, barring special circumstances in no event will the cumulative
time paid by the Company for Union Business for all employees involved exceed 40 hours per
week per grievance case. Under exceptional circumstances, additional time may be granted by
the Company.

Section 5. It is understood that the time limits specified herein may be extended by mutual
agreement of the parties hereto.

Section 6.  Nothing in this Agreement precludes the Union Shop Steward or Business
Representative from filing a grievance on behalf of an employee in the event of unusual or
unforeseen circumstances.

Section 7. A final decision made with respect to any grievances in Step 1 or Step 2 of the
Grievance Procedure shall apply to that grievance only and shall neither become a binding
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precedent in the case of other grievances nor a precedent which shall bind the parties as an

~ interpretation of the agreement.

Section 8. All settlements must be consistent with the terms and conditions of this
Agreement.

ARTICLE VI - ARBITRATION PROCEDURE

Section 1. The party choosing to arbitrate shall give written notice to the other party setting
forth the matter to be arbitrated. If said notice is not served within the thirty (30) working day
period specified in Step 3 of the Grievance Procedure (Article V), it shall be deemed that the
grievance has been satisfactorily adjusted and the right to arbitrate waived.

Section 2. In the event the Union or the Company submits a grievance to arbitration, a
representative selected by the Union shall meet with a representative selected by the Company
within five (5) days of receipt of the above notice and attempt to agree on an arbitrator. In the
event the parties cannot agree on an arbitrator within (5) working days, the parties will petition
with the Federal Mediation and Conciliation Service for a panel of seven (7) arbitrators. In the
latter case, the petitioner has the first right to strike a name; the other party shall then strike a
name. This procedure shall continue alternately until one (1) name remains.

Section 3. The decision of the arbitrator shall be final and binding on all parties. However,
the arbitrator shall not have jurisdiction or authority to add to, subtract from, modify or in any
way change the provisions of this agreement, the Company’s contract with the U.S. Navy,
Federal regulations, or law. The expense and fees of the arbitrator will be shared equally by the
parties.

Section 4, An arbitrator may not review any matter which is not a grievance alleging
violation of a specific provision as written and expressed in this Agreement. Further, an
arbitrator shall not review more than one grievance on the same hearing date or series of hearing
dates except by mutual agreement between the parties.

Section 5. The employer or union shall be free to seck appropriate relief for any alleged
violation of the No Strike/No Lockout provisions in a court of competent jurisdiction and shall

not avail themselves of the grievance and arbitration provisions of this Agreement.

ARTICLE VII - NO STRIKE /NO LOCKQUT

Section 1. The Union agrees that neither it nor any of the employees in the bargaining unit
covered by this Agreement will collectively, concertedly, or individually engage in or participate
directly or indirectly in any strike, slowdown or stoppage of work during the term of the
Agreement and the Company agrees that during the term of this Agreement it will not lock out
any of the employees covered by the Agreement.
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Section 2. In the event of any violation of Section 1 of this Article, it shall be the duty and
obligation of the Union, its officers, agents, or representatives (employee or non-employee) to
immediately take all reasonable steps required to bring an end to such misconduct.

ARTICLE VIII - BULLETIN BOARDS

The Company agrees to provide a reasonable number of bulletin boards for the posting of
legitimate Union notices pertinent to the Union at the facility. Only notices concerning Union
meetings, Union elections, results of Union elections, etc., will be posted. The business
representative or his designee shall sign all such notices. The Human Resources Manager shall

receive a copy of all Union postings.

ARTICLE IX - BARGAINING UNIT WORK

Company employees in job classifications not covered by this Agreement shall not routinely
perform work normally performed by employees in the bargaining unit, except in cases of
emergency, research work, audit, experimental, or work of a special mechanical nature, (e.g.
installation of modifications, when necessary), special training of employees from other
locations, or to instruct employees properly. The term “Emergency” is defined to mean an
unforeseen combination of circumstances. This Article shall not be construed to prevent
employees outside the bargaining unit from performing work normally within their regular

duties.

ARTICLE X - SENIORITY

Section 1. Probationary Period: Any employee who has been in the employment of the
Company for ninety (90) consecutive calendar days shall be considered a Seniority Employee of
the Company. During the 90-day probationary period the employee shall be subject to layoff,
discipline, or discharge at the sole discretion of the Company, and such action shall not be
subject to the grievance procedure.

Section 2. Definitions:

a) Seniority is defined as including the whole span of continuous service with successor
contractors, in the performance of all work performed at Naval Facilities on the

island of Guam.

b) Seniority will not be broken for: (1) short periods of approved absence with leave,
(2) periods of layoff due to lack of work, (3) periods of absence due to injury or
illness. Periods of absence set forth in (2) and (3) shall not exceed 18 months. In the
case of occupational injuries, continuous employment will be for the length of the
disability or 24 months whichever is less,

c) Pari-time employees are not eligible for any contractual seniority rights as specified.
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d) When two or more employees are hired on the same day, the Company and Union
will determine their order for purposes of layoff, recall and promotion based upon
dependability, qualifications and performance. It is understood that the Company and
Union shall not act arbitrarily, whimsically, capriciously or otherwise abuse the
rights entailed in this paragraph.

Section 3. Loss of Seniority: All seniority of any employee shall terminate if the employee:
a) Voluntarily resigns
b) Is discharged
c) Is on layoff status in excess of 18 months

d) Exceeds 18 months absence for sickness or injury; or exceeds 24 months in the case
of occupational injury

e) Is barred by the customer’s written order or whose security clearance has been:
revoked and is not legally reinstated

e) Fails to respond to or refuses recall rights or fails to report on deadline established for
reporting

Section 4. Seniority List: A seniority list will be maintained by the Company and will be
made avatilable to the Union monthly, reflecting not only seniority but also new-hires or rehires,
their classification, their date of hire, and termination or layoff dates.

Section 5. Layoff: It is recognized that applying straight seniority in a layoff situation is not
always practical; it may be necessary for the Company to deviate in order to retain or recall
employees of exceptional qualifications or who may be considered essential because of the
nature of the operations involved. It is understood that the Company shall not act arbitrarily,
whimsically, capriciously or otherwise abuse the rights entailed in this paragraph.

The company shall notify affected employees of upcoming layoffs as soon as practicable with a
minimum of one (1) week’s notice. Notification(s) of less than one week shall be subject to the

grievance procedure.

Section 6. Recall: Employees will be recalled in reverse order of layoff. In the application
of this article, it is understood that within each annex the least senior employee in the same labor
category shall be the first affected. The Company will call the employee, or if there is no answer
after two (2) calls on consecutive days, the Company shall send a recall notice to the employee’s
last official address and copy the local Union office. The employee has five (5) working days to
respond. Failure to do so shall be considered a refusal of recall. It shall be the responsibility of
the employee to keep the company notified of their correct address and telephone number.
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ARTICLE XI - TEMPORARY ASSIGNMENTS AND BUSINESS TRAVEL

Section 1. Management will select candidates for temporary assignments based on the
qualifications required to perform the tasks. The most senior qualified employee will be asked
to volunteer for temporary assignments. If no volunteers are available, management may require
the least senior qualified employee to take the temporary assignment.

Section 2. Employees who travel more than 25 miles from the work site to perform work for
the Company will be furnished transportation designated by the Company. Air travel will be on
the carrier designated by the Company. All air travel will be coach/economy/tourist class.
Employees may be authorized to use their personal cars (POV) and will be reimbursed for travel

as specified below.

Section 3. Employees who are required to travel on days other than their regularly scheduled
work days or on the same day after working their regularly scheduled workday will be paid up to
a maximum of eight hours of pay in accordance with the Company Travel Policy.

Section 4. Travel expenses will be reimbursed in accordance with the Company’s standard
operating procedure for Expense Reporting.

ARTICLE XII - FILLING OF VACANCIES

Section 1. Vacancies. When the Company determines that it needs to fill a new or existing
job within the bargaining unit, the Company will post a notice of vacancy or job opening for a
period of not less than three (3) working days. Subject to the provisions of Section 3, any
employee may submit a bid for the job to the Human Resource Office, in writing, during the
posting period. The notice posted declaring that such vacancy or job opening is to be filled shall -
contain at least the following information:

a) The date the notice is posted and the date and time the notice will be removed;
b) The job to be filled and the classification;

c) Job Specifications;

d) Rate of Pay;

e} Effective date the job is expected to be filled.

Shop Stewards will be furnished a copy of any bid upon request.

Section 2. Internal Hires. The Company will award the job on a promotional basis to the
most qualified candidate, as determined by management. Consideration will be given to:

a) Internal candidates who meet position qualifications.
b) Seniority and length of service.
¢) Lateral and downward job applicants will be considered for position after applicants

- seeking promotions.

10
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The Company retains the discretion to utilize external sources to staff unit positions when
qualified individuals do not respond to the job posting during the posting period or are found to
be absent from the bargaining unit employees that respond to the job posting. Employees
presently employed in the specific Annex in which an opening exists shall have first
consideration. After all bids within the same annex have been considered, all other bids
submitted by bargaining unit employees shall be considered in accordance with the terms and
conditions of the collective bargaining agreement.

Section 3. Restrictions on Bidding. An employee who is awarded a job for which he bid
must accept it providing the award is made within fifteen (15) workdays of the effective date that
the job is scheduled to be filled as provided in Section 1.e of this Article, otherwise the employee
shall have the option of withdrawing his bid. An employee accepting a job transfer under this
article may not bid for another job for a period of twelve (12) months after being awarded the
job, unless agreed upon by both partics.

Section 4. Disqualification of Bidder. An employee who is unable to perform the job to
which he bid, to the satisfaction of the Company, within thirty (30) calendar days after being
awarded the job, shall be returned to the job classification and labor grade he held at the time of
submitting the bid, provided an opening exists in that classification, otherwise the employee will
be put on recall status to that classification. The employee will be told the reasons for such
disqualification.

Section 5. It is further agreed that an employee may have only one bid application on file at
any one time. In the event an employee submits a second bid application then the one reccived
by the company last shall be considered as the only valid application.

Section 6. An internal candidate who was not selected after applying for a posted position
shall be informed in writing of his non-selection and, if requested, the reason therefore within a
reasonable period of time.

Section 7. The Company shall provide to each employee, every pay period, a break-down of
information on his individual leave accounts and hours worked in applicable pay categories.

ARTICLE XIlI - HOURS OF WORK

Section 1. The purpose of this Article is to define the normal hours of work but nothing in
this Agreement shall be construed as a guarantee of hours of work or pay for any period.

Section 2. The workday shall consist of twenty-four (24) consecutive hours beginning with
the time the employee is normally scheduled to start work except for unpaid meal periods. The
workweek shall consist of seven (7) consecutive twenty-four (24) periods beginning with the
start of the employee’s weekly work schedule.

Section 3. Determination of starting time and hours of work shall be made by the Company

and such schedules may be changed from time to time to suit varying conditions of business. The
Company shall provide as much notice as possible for adjustments to an employee’s schedule.

11
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Employees shall be given a minimum of 72 hours written notice in advance of a change in
SHIFT.

Section 4. Employees will be allowed one (1) scheduled fifteen (15) minute rest period
before lunch (nominally two hours after shift start) and one (1) fifteen (15) minute rest period
after lunch (nominally two hours before shift end) in each workday. Said rest periods are to be
taken when work permits. Employees scheduled to work four (4) or more hours of overtime
shall be entitled to a fifteen (15) minute rest period as the regularly scheduled rest period on the
shift the overtime is worked, nominally two hours after shift start. Employees shall work up to
the start of the rest period and be at their place of work at the end of the rest period.

Section 3. An employee who is scheduled and reports for work at the scheduled time
without an attempt by the Company to notify them not to so report, shall be given two (2) hours
work of any type which is available, or if no such work is available, he shall be given two (2}
hours pay at the applicable rate; provided, however, that if work is not available as a result of
circumstances beyond the control of management, the Company shall not be so obligated.

Section 6. An employee who is called and reports back for work after he has completed his
regularly assigned shift and departed from the premises shall receive a minimum of two (2)
hours work or two (2) hours pay at the applicable rate.

Section 7. When an employee is not scheduled and is called and reports for work outside his
scheduled workweek, he shall receive a minimum of two (2) hours work or two (2} hours pay at
the applicable rate. If the employee opts to leave immediately after the work is completed, he
will be only compensated for hours worked.

Section 8. It is the intent of the company and supervisors to notify affected employees of
any type of schedule change with as much notice as possible.

ARTICLE X1V - OVERTIME

When the Company determines that an employee must perform work on an overtime basis, the
following shall apply:

Overtime will be paid at one and one-half (1 1/2) times his regular rate of pay for all
authorized hours worked in excess of forty (40) hours in his normal workweek.

12
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ARTICLE XV - LEAVE OF ABSENCE

Section 1. Personal Leave. The Company may approve a leave of absence without pay
(LWOP) or benefits for up to ninety (90) calendar days for special circumstances (personal
reasons). LWOP must be requested in writing and approved by the Project Director, or his
designee, via the employee’s supervisor and Annex Manager. Since a prolonged absence would
tend to contradict the need for the “vacated” position, long term LWOP will normally not be
approved. LWOP requests must be adequately justified, clearly stating the reason for the unpaid
Iecave. Employees must request such leave at least ten (10) calendar days prior to the date the
leave would commence, except in cases of emergency.

Section 2. Benefit Date Adjustment. An employee whose leave(s) of absence exceed(s)
ninety (90) calendar days in a benefit year or whose leave of absence continues from one benefit
year to another shall have their benefit date adjusted to the number of work days he was absent
in excess of the ninety (90) calendar days, except for leaves resulting from occupational illness
or injury, and leaves for union activities.

Section 3. Failure to Return to Work from Leave of Absence. Failure to return from a leave
of absence on the first scheduled workday following the expiration date of said leave, will result
in termination of the employee, except in rare extenuating circumstances involving reasons
acceptable to the Company.

Section 4. Leave for Union Activities.

a) Union Employment - An employee elected or selected to a full time job in the Local
Union, which takes him from his employment with the Company, shall upon written
request to the Company, receive LWOP for a period up to three (3) years. Upon
completion of his LWOP during the existence of this Agreement, he shall be
reemployed, according to his seniority, in work generally similar to that which he did
prior to his leaving, at the wage rates existing at the time of his return, provided such
work is available for him according to his seniority, qualifications and ability to
perform such work. Seniority shall accumulate during such leave of absence.

b) Other Union Leave — Permission for occasional additional Union Business LWOP
shall not be unreasonably withheld by the Company for Union shop stewards, unit
officers, Executive Board members, and negotiating committee representatives for
the negotiation and administration of this Agreement. A minimum of seven days
notice to the Company is required.

Section 5. The Union and the Company will follow DZSP 21 LLC General Policy and
Procedures with regard to military leave of absence.,

13
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ARTICLE XVI - UNION SECURITY

Section 1. Each current employee covered by this Agreement, and who is not a member of
the Collective Bargaining Unit, immediately following thirty (30) days after execution of this
Agreement, as a condition of continued employment, shall become a member of the Union. See
ARTICLE I, Section 1.

Section 2. All other employees hired after the execution of the Agreement shall,
immediately following thirty (30) days after their date of hire, or effective date of this
Agreement, whichever is later, become members of the Union as a condition of employment,
provided that nothing herein shall be interpreted to cause a violation of the Labor Management
Relations Act (LMRA), as amended, or any other applicable law, regulation, Executive Order or
Federal court ruling.

Section 3. The Union agrees to consider for membership all present and future employees
who apply for membership. If an applicant is denied membership by the Union, that applicant
shall not be required to comply with the provisions of this section.

Section 4. All new employees covered by this agreement will be provided a copy of this
agreement on their date of hire,

Section 5. The Union agrees to indemnify and hold the Company harmless for any and all
claims for damages made by employees or former employees relating to enforcement of this
Article.

ARTICLE XVII - CHECK OFF

During the existence of the Agreement, the Company, in so far as permitted by Territory and
Federal law, shall deduct out of the current net earnings payable biweekly to an employee
covered by the Agreement, applicable service fees or Union dues, initiation fees and
reinstatement fees, upon receipt of and in accordance with a deduction authorization, duly
execuied by the employee, on a card as agreed upon between the Company and the Union and
shall continue deductions until such authorization is duly revoked by the employee. Such
deductions shall be transmitted electronically in a timely manner with a deduction listing.

ARTICLE XVIII - SHOP STEWARDS

Section 1. The Union will submit to the Company monthly a list of accredited shop stewards
who will be recognized by the Company as the people who represent employees and present
grievances to supervisors. Shop stewards may speak with an employee on Company time. The
Union agrees that the time will be held to a minimum to avoid interference with Company
operations. The ratio of stewards to employees shall not exceed 1:25, unless mutually agreed
upon by the business representative and the Labor Relations Manager.

Section 2. The Union and Company agree to hold monthly shop steward meetings for up to
one hour per month. A local union representative and DZSP’s Labor Relation’s Manager will
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attend and facilitate these meetings. The Company and Union agree that meetings may be held
during normal work hours at the end of the workday. If there is a requirement for more than one
hour in a month, the meeting(s) will be held after hours.

ARTICLE XIX - SUCCESSORS AND ASSIGNS

This Agreement shall be binding upon and shall inure to the parties hereto, their successors and
assigns; but in the event and at such time as the Company’s contract with the U.S. Navy ends,
the Company shall be released from all obligations under this Agreement.

ARTICLE XX - COMPANY POLICIES

Union members will abide by the company polices as set forth in DZSP 21 LLC General
Policies and Procedures.

 ARTICLE XXI - WAGES

Section 1. General Wage Increase: There will be an annual wage increase of 3% cvery
January 1% beginning on January 01, 2009 for every year covered by this agreement or as it may
be extended. See Exhibit A.

Section 2. All positions in Exhibit A will have an established Lead pay rate of $1 over the
“Journeyman” rate when employees are performing in an assigned Lead capacity and/or engaged
in assigned roles when they are providing train-the-trainer instruction. Lead rates must be pre-
approved by the Business Manager.

Section 3. Crane Operators must be qualified riggers but Riggers need not be qualified crane
operators. Therefore, Crane Operators will be paid at a rate 5% higher than that of a Rigger.
Heavy Equipment Mechanics will be expected to be able to work on all heavy equipment,
including cranes. Crane Mechanics and Crane Inspectors must maintain qualifications in
accordance with the NAVFAC P-307.

Section 4. High voltage electricians will be paid at a rate of $2.00/hour over the maintenance
electrician rate. High voltage electricians are required to remain technologically current; the
Union will provide continuing educational information to meet this requirement at no cost to the

Company.

Section 5. Employees who work a regularly scheduled night shift that begins between the
hours of 11:00 p.m. and 04:00 a.m. will receive a night shift differential of $1.00/hour over the
standard wage rate for their position.

" Section 6. In order to provide services effectively, the Company often needs work to be
done outside of regular working hours. When an employee is designated by letter or by list to be
immediately available to return to work during a period in which he is not on regular duty, he
shall be on standby duty and subject to recall. While on standby duty, an employee cannot
consume alcohol, must be available at a known telephone number and be physically able to
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return to work within 30 minutes. Employees who are designated by the Annex Manager or his
designee to serve in standby duty shall receive special compensation. An employee on standby 1s
entitled to compensation as follows:

(a) During off-duty hours following a day of work, an employee shall be entitled to a
standby pay of one hour’s pay at the employee’s hourly wage.

(b) During a day of rest or a designated paid holiday, an employee shall be entitled
to a standby pay of two hour’s pay at the employee’s hourly wage.

(c) When an employee, while on standby, is unavailable or unable to report to work
when required, no compensation shall be granted for the total standby period and the
employee shall be subject to discipline.

(d) An employee who is on standby duty shall receive the applicable standby duty
pay in addition to pay for all hours worked when recalled.

Section 7. The Company may grant Hazardous Pay Differential to employees who are
temporarily exposed to hazardous duty or duty involving physical hardship. Hazardous duty pay
shall not be used as an incentive to encourage employees to work in an unsafe place or under
unsafe conditions. Hazardous Pay Differential is calculated at the rate of the employee’s
regular wage plus four or eight percent depending on the degree of hazard. Implementation of
pay differential will be applicable if and only if a Determination of Hazardous Duty has been
made in accordance with the Company’s Temporary Hazard Pay procedure. Employees will only
be compensated for the period of their exposure in half-hour increments.

(a) An eight percent (8%) differential is applicable when employees are exposed fo a
high-risk hazard such as mandatory work on an energized high voltage circuit.

(b) A four percent (4%) differential is applicable when employees are exposed to a
medivm-risk hazard such as mandatory work handling ordnance.

ARTICLE XXII - HOLIDAYS

Section 1. The Company will observe the following holidays with pay:

New Year’s Day Labor Day .
Martin Luther King’s Birthday Columbus Day
President’s Day Veteran’s Day
Memorial Day Thanksgiving Day
Independence Day Christmas Day

Section 2. When a holiday falls on an employee’s first designated day off in the workweek,
the preceding scheduled workday shall be observed as the holiday.

Section 3. When a holiday falls on an employee’s second designated day off in the
workweek, the following scheduled workday shall be observed as the holiday. '
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Section 4. All employees whose work schedules permit will be entitled to have the day off
and shall receive their regularly scheduled straight time pay as holiday pay.

Section 5. In case the Company requires an employee to work on a designated holiday, the
employee will receive the applicable holiday pay and, in addition, the work performed by such
employee shall be paid for at one and one-half (1 1/2) their regular rate.

Section 6. An employee, who has been notified at least twenty-four hours in advance io
work on a holiday and who does not work without a valid excuse, shall receive no holiday pay
for that day. Advance notice may be less than twenty-four hours in case of an emergency.

Section 7. An employee must be in a paid status on the scheduled workday before and the
scheduled workday after his designated holiday in order to receive holiday pay. Regularly
scheduled work, scheduled/approved vacation, approved sick leave, etc. qualify as “paid status.”
Therefore, an employee, who has an unexcused absence on a scheduled work day immediately
preceding or immediately following a holiday, will receive no holiday pay for such holiday
unless the employee has notified the supervisor in writing, prior to the holiday, that the employee
will be absent.

ARTICLE XXIII - VACATION

Section 1. Allowances. The vacation year for eligibility and service credit shall be from
employee’s Company benefit date to Company benefit date. Paid vacation will be awarded as
follows: '

a) An employee with one (1) year of service, but less than three (3) years of service will
be awarded up to 10 days (2 weeks) vacation annually.

b) An employee with three (3) years of service, but less than eight (8) years of service
will be awarded up to 20 days (4 weeks) of vacation annually.

¢) Anemployee with eight (8) years of service, will be awarded up to 25 days (5 weeks)
of vacation annually.

d) Earned vacation hours shall be calculated in accordance with Company Policy.
e) Vacation benefits will not be computed on overtime hours.

f) Vacations are an employee benefit, which provide respite from the rigors of work.
Employees will be encouraged to use their earned benefit during the year. Employees
will be expected to plan their vacation(s) with their supervisor to minimize impacts
to the BOSC. A maximum of 80 hours may be carried over each year. In rare and
exigent circumstances, dictated by BOSC requirements and approved by program
management, an employee may have more than 80 hours of vacation “on the books”
at his anniversary. In those unusual circumstances, unused vacation for the year in
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excess of 80 hours will be paid out at the employee’s current rate of pay in the
following pay period.

g) Pay in advance will not be provided for vacation periods.

h) Employees leaving the Company will be paid for all fully earned unused vacation
upon termination.

i) Employees who are laid off by the company will receive their earned/accrued
vacation.

Section 2. Scheduling. Vacation requests must be made in writing to the employee’s
supervisor at least fourteen (14) calendar days prior to the vacation start date. The Company
reserves the right to approve or deny vacation requests based on business operational
requirements. Vacation requests will be approved based on seniority. Vacation may be used in
increments of no less than one (1) hour.

ARTICLE XXIV - JURY DUTY

Section 1. Employees summoned to serve on jury duty will be granted time off not to exceed
the limits of the prevailing territory law or up to 10 days of service, whichever is greater.

Section 2. Notice of jury duty must be given to the Company upon receipt of a jury
summons, and proof of such service must be submitted to the satisfaction of the Company before
this Article shall apply. Employee shall have total hours served on jury duty noted on the proof
of service. Employees summoned to jury duty that are released by the Court with less than four
(4) hours of service shall return to work.

Section 3. The Company shall compensate the employee for each regular workday spent on
jury duty as specified by the applicable governing statute. If no compensation provision is
specified by statute, the employee will receive the difference between gross fees received and the
employee’s regular earnings that would have been paid for each day of service.

Section 4. Any employee scheduled to work third shift when he is summoned for jury duty
shall not be required to work the night before he is to report for jury duty. He shall receive
payment as outlined above.

Section 5. Part-time employees working 20 hours per week or more will receive jury duty
benefits on a pro rata basis. -
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ARTICLE XXV - BEREAVEMENT LEAVE

Section 1. An employee with the Company shall be given up to three (3) paid workdays off
to attend the funeral of his immediate family. “Immediate family” shall be considered as follows:

Spouse, parent, parent of spouse, legal guardian, child, brother, sister, stepparent,
stepparent of spouse, stepchild, stepbrother, stepsister, grandchild, grandparent, and
grandparent of spouse.

Section 2. An employee shall be given one (1) paid workday off to attend the funeral of the
following extended family members:

Brother/sister of spouse, stepbrother/sister of spouse, half-brother/sister of spouse,
son/daughter-in-law, and spouse of employee’s brother/sister.

Section 3. Employees may be required to provide proof of claim.

Section 4. Part-time employees working 20 hours per week or more will receive
bereavement benefits on a pro rata basis.

ARTICLE XXVI - SICK LEAVE

The use of sick leave is provided to cover paid time away from work in the event that an
employee is ill or injured and unable to work in accordance with the employee’s terms and

conditions of employment.

a) Absences of more than two (2) consecutive scheduled working days shall require a
written statement from the employee’s physician documenting medical treatment, if
requested. Absences of more than fourteen (14) consecutive calendar days require a
physician’s Release to Work Statement detailing any work related limitations.
Hospitalization of any duration requires a physician’s Release to Work Statement.

b) Employees who become ill or injured during working hours must report to their
supervisor before departing, except during a medical emergency.

¢) All employees who are unable to report for work because of illness or injury must
notify their immediate supervisor prior to the scheduled start of the employee’s shift.
When reporting absences, the employee is to report the nature of the illness or injury,
anticipated duration of home or hospital confinement, and a telephone number for
follow-up, if needed. Absences must be reported daily unless otherwise instructed by
the employee’s supervisor.

d) In the event that the nature of the illness or injury prevents the employee from
providing the required notification, a family member or friend of the employee
should report the employee’s absence to the employee’s immediate supervisor.
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e) For absences exceeding fourteen (14) consecutive days, the employee is responsible
for maintaining weekly contact with his immediate supervisor to keep him informed
as to their status. The supervisor is then responsible for reporting employee status for
employee’s absences of over fourteen (14) consecutive working days to the Human
Resources Office.

f) Employees who become ill or injured while on vacation are not allowed to convert
vacation days to sick days to offset the days they were ill, except in those instances
when the employee is hospitalized and provides evidence of that hospitalization.
Days spent in the hospital and in recuperation may be charged to sick leave with
supporting documentation from the hospital or physician.

g) Should the employee’s supervisor believe that an absence is due to an occupational
related illness or injury, the supervisor is responsible for reporting this information to
the Annex or Department Manager, the Human Resources Department and the Health
& Safety Department.

h) Sick leave will be awarded under the Company Policy.

1} Sick Leave will not be computed on overtime hours.

7} Sick leave is accrued during probationary periods. However, it may not be used until
the employee has passed their 90-day probationary period.

k) Payment of unused sick leave is not allowed.
I} Sick Leave may be accumulated up to a maximum of 160 hours.

ARTICLE XXVII - OVERCLASSIFICATION

Section 1. All employees directed/approved by competent authority (Annex or Department
Manager) to perform work in a higher classification will receive the applicable rate of pay for
such classification while engaged in such work.

Section 2. Employees in a lower classification requesting on-the-job training (OJT) shall be
given the opportunity to perform limited work at the higher classification, on a training basis,
without an increase in compensation. Such training will be recorded (Employee, Trainer, job
tasks performed, hours performed on each task, Supervisor’s signature, Annex Manager’s
signature) and filed in employee’s personnel file.

ARTICLE  XXII - APPRENTICESHIP PROGRAM AND VOLUNTARY
EDUCATIONAL PROGRAM
Section 1. The company will jointly work with the Union to develop and maintain a viable

Apprenticeship Program. The program will be a joint partnership with DZSP 21 LLC; LB.E.W.,
Local 1260; Guam Community College; and the General Contractors Association.
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Section 2. All employees indentured into the Apprenticeship Program will be compensated
according to the standards set in the DZSP 21 LLC guidelines, with the help of the Guam
Contractors Association and Guam Community College.

Section 3. Should there be substantial changes or elimination of referenced program, beyond
the control of the Company, the parties will meet in a good faith effort to seek alternate
solutions. However, the Company is under no obligation to incur liability from discontinuance
of said program under the above described circumstances.

ARTICLE XXTX - INSURANCE

Section 1. DZSP 21 LLC will pay into the DZSP 21 LLC health and welfare plan for all
regular compensated hours up to a maximum 40 hours a week at the rate published in the most
recent Service Contract Wage Determination as and when incorporated in the Contract. The rate
will become effective at the next pay raise (January 1). As of the signing of this agreement, the
applicable Wage Determination is 2005-2147, Revision 6, dated 05/29/2008. The Health and
Welfare fringe rate is $3.24 per hour. Monies in excess of those necessary to provide the
coverage as set forth in this Article will be placed in the employee’s 401(K) plan.

Section 2. The health plan will provide health benefits via a Guam insurance carrier,
competitively chosen to provide optimum benefits at lowest cost (best value). “Level A” and
“Level B” plans will be offered. The benefit plan year will be on a calendar year basis, with any
changes to become effective on January 1, 2009 and each January 1 thereafter.

Section 3. The health plan administrator will administer the plan. It is anticipated that the
health plan will provide for 100% paid coverage for “employee only” for the “Level A” Plan and
50% paid coverage for dependent care. Employees that select dependent care will pay the
balance of the cost of the plan via payroll deduction. Employees that select the “Level B” Plan
will pay the full difference in cost between the “Level A” and the “Level B” plan.

ARTICLE XXX — SAVINGS/RETIREMENT PLAN

DZSP 21 LLC offers a 401(K) Savings/Retirement Plan to hourly employees. The Savings Plan
allows for employee contributions in accordance with IRS regulations and is accomplished
through payroll deduction(s). It is understood and agreed that the plan will be effective for the
duration of this Collective Bargaining Agreement unless terminated by mutual agreement of the
parties. However, the Company, at its sole discretion during the term of our Agreement, may
determine that it is necessary or advisable to change, amend, modify, change administrators, or
terminate the Plan. If the Company plans such actions, it will promptly notify the Union of such
actions and meet with the Union to discuss changes.
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ARTICLE XXXI - TERM AND NOTT

F

E OR TERMINATIO

This Agreement shafl be effective January 1, 2009 and shall continue in full force and effect
through 11:59 pm on December 31, 2012 unless the party desiring termination or modification
of the agreement serves written notice, by certified mail, upon the other party at least sixty (60)
days prior to the anniversary date (January 1) of the agreement.

In witness whereof, th%arﬁes have caused this agreement to be executed by their authorized
representatives on the 7/& day of A% . _

Douglas W, Markel "
(SIS
Charles G. Geer

jef Financial Officer

Luisa M. og

International Brotherhood of

Electrigal Workers, Local 1260 Z
-

Loren M. Taguchi
President

Tdowe, . [pestne

Nadine M. Horikami

Lance M. Miyake
Busi Manager — Financial Secretary

Al

Randall A. C. Young

7 _

Human Reso / Labor Relations Manager we‘/
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Samuel G. Van Gieson /
Bpsiness Representative

s 1 1y

Wayre W. Biglqr

Business Representative
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EXHIBIT A
As of As of As of As of
Notes POSITION/TITLE 1/1/2009 |1/1/2010]1/1/2011] 1/1/2012
ART XXI, Sect 1 3% 3% 3% 3%
ACCOUNTING CLERK I $12.98 $13.37 | $13.77 | $14.18
ACCOUNTING CLERK. IT $13.67 $14.08 | $14.50 | $14.94
ACCOUNTING CLERK IIT $14.83 $15.28 | $15.74 | $16.21
ART XXI, Sect 2 $15.83 $16.28 | $16.74 | $17.21
ACCOUNTING CLERK IV | $17.49 | $18.01 | $18.55 | $19.11
ART XXI, Sect 2 $18.49 $19.01 | $19.55 | $20.11
Administrative Assistant $18.47 $19.02 | $19.59 | $20.18
ATR TRAF CONT SPEC TERM (MTC) $26.14 $2693 | -$27.73 | $28.57
AUTOMOTIVE WORKER $14.73 $15.17 | $15.63 | $16.09
BUILDING INSPECTOR $21.23 $21.87 | $22.52 | $23.20
BUS DRIVER $11.20 $11.53 | $11.88 | $12.23
CARPENTER MAINTENANCE $16.14 $16.62 | $17.12 | $17.64
ART XXI, Sect 2 NANCE LE, $17.14 | $17.62 | $18.12 | $18.64
' $8.77 $9.03 $9.30 $9.58
CLEANER, VEHICLES $8.33 $8.58 $3.84 $9.11
COLLECTION SYSIEM OPERATOR
LEVELI $15.61 $16.08 | $16.57 | $17.06
COLLECTION SYSTEM OPERATOR
LEVEL II $16.24 $16.73 | $17.23 | $17.75
COLLECTION SYSTEM OPERATOR
LEVEL Il $16.63 $17.13 | $17.65 | $18.18
COLLECTION SYSTEM OPERATOR
LEVEL IV $17.58 $18.11 | $18.65 | $19.21
Computer Operator II $15.76 $16.23 | $16.72 | $17.22
COMPUTER OPERATOR I $17.38 $1790 | $18.43 | $18.99
COMPUTER OPERATOR IV $19.26 $19.84 | $20.43 | $21.05
COMPUTER OPERATOR V $21.58 $22.23 | $22.89 | $23.58
COMPUTER PROGRAMMER IT $19.44 $20.02 | $20.62 | $21.24
COMPUTER PROGRAMMER III $23.80 $24.52 ¢ $2525 | $26.01
COMPUTER PROGRAMMER IV $29.11 $29.08 { $30.88 | $31.81
COMPUTER SYS ANALYST I (QA SPC)| $29.14 $30.01 | $30.91 | $31.84
COOK I $9.48 $9.76 | $10.05 | $10.35
CO $13.02 $13.41 | $13.81 | $14.23
ART XXI, Sect 2|Ct $14.02 | $14.41 | $14.81 | $15.23
ART XX, Sect 3 $17.91 $18.45 | $19.00 | $19.57
ART XXI, Sect 2 $18.91 $19.45 | $20.00 | $20.57
ART XXI, Sect 3|CRANE INSPECTOR | $19.42 $20.60 | $21.22

$20.00
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As of Asof As of As of
Notes POSITION/TITLE 1/1/2009 {1/1/20104}1/1/20111 1/1/2012
DECKHAND $11.27 $11.61 | $11.95 | $12.31
DESK CLERK. $10.35 $10.66 | $10.98 | $11.31
ART XXi, Sect 2 $11.35 $11.66 | $11.98 | $12.31
DISPATCHER, ELECTRICAL UTILITIES| §19.75 | $20.34 | $20.95 | $21.58
$14.58 $15.02 | $1547 | $15.94
ART XX, Sect 2|D $15.58 | $16.02 | $16.47 | $16.94
LEVEL I $15.61 $16.08 | $16.57 | $17.06
DISTRIBUTION SYSIEM OPERATOR
LEVEL II $16.24 | $16.73 | $17.23 | $17.75
DISTRIBUTION SYSTEM OPERATOR
LEVEL Y $16.63 | $17.13 | $17.65 | $18.18
DISTRIBUTION SYSIEM OPERATOR :
LEVEL IV $17.58 $18.11 | $18.65 | $19.21
DRAFTER Il $21.37 | $2201 | $22.67 | $23.35
ART XXi, Sect 2 |DRAFTER: $22.37 $23.01 | $23.67 | $24.35
$26.46 $27.25 | $28.07 | $28.91
ELEC. TECH I, MAINTENANCE $17.04 $17.55 | $18.07 | $18.62
ELEC. TECH III, MAINTENANCE $20.73 $21.36 | $22.00 | $22.66
ART XX, Sect 2{LE $21.73 | $22.36 | $23.00 | $23.66
ART XX, Sect 4 $19.36 $19.88 | $2041 | $20.96
ART XXI, Sect 2|E $20.36 $20.88 | $21.41 | $21.96
$17.36 $17.88 | $18.41 | $18.96
ART XXI, Sect 2 [E] $18.36 | $18.88 | $19.41 | $19.96
$18.23 $18.78 | $19.34 | $19.92
{ENGINEERING TECHNICIAN IV $22.57 $23.24 | $23.94 | $24.66
ENVIRONMENTAL TECHNICIAN $20.96 $21.59 | $22.24 | $2290
ART XXI, Sect 2 $21.96 $22.59 | $23.24 | $23.90
$20.40 $21.02 | $21.65 | $2230
FIELD MAINTENANCE TECHNICIAN $17.76 $18.29 | $18.84 | $19.40
FIRE ALARM SYSTEM MECHANIC $17.06 $17.57 | $18.10 | $18.64
FOOD SERVICE WORKER $8.37 $8.63 $8.88 $9.15
ART XXI, Sect 2 $9.37 $9.63 $0.88 | $10.15
FORKLIFT OPERATOR $15.19 $15.65 | $16.12 | $16.60
FUELS DISTR.SYSTEMS OPERATOR $16.10 $16.58 | $17.08 | $17.59
GENERAL CLERK 1 $10.02 $10.32 | $10.63 | $10.95
GENERAL CLERK Ii (GATE GUARD) $11.25 $11.59 | $11.93 | $12.29
GENERAL CLERK HI $12.33 $12.70 | $13.08 | $13.47
GENERAL CLERK 1V $13.46 $13.87 | $14.28 | $14.71
$14.46 $14.87 | $1528

ART XXI, Sect 2}

$15.71
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As of As of Asof As of
Notes POSITION/TITLE 1/1/2009 |1/1/2010]1/1/201111/1/2012
GENERAL MAINTENANCE WORKER $13.39 $13.79 | $14.21 | $14.63
HAZMAT STORAGE SPECIALIST $20.42 $21.04 | $21.67 | $22.32
ART XX, Sect 3|HEAVY EQUIPMENT MECHANIC $18.39 $18.94 | $19.51 | 320.09
ART XX, Sect 2 $19.39 $19.94 : $20.51 | $21.09
HEAVY EQUIPMENT OPERATCOR $17.06 $17.57 | $18.10 | $18.64
ART XXI, Sect 2 ' $18.06 | $18.57 | $19.10 : $19.64
$17.67 $18.21 | $18.75 | $19.31
ART XXI, Sect 2|H - MECHAN $18.67 $19.21 | $19.75 | $20.31
INSTRUMENT MECHANIC $17.06 $17.57 | $18.10 | $18.64
ART XXI, Sect 2 [INSTRUMENT. ME ' $18.06 | $18.57 | $19.10 | $19.64
$9.80 $10.0¢ | $1039 | $10.70
ART XX, Sect 2 |TA? $10.80 | $11.09 | $11.39 | $11.70
Laboratory Tec $20.22 $20.83 | $21.45 | $22.09
LABORER $8.77 $9.03 $9.30 $9.58
LIBRARIAN $19.01 $19.58 | $20.17 | $20.78
Library Technician $13.90 $1432 | $14.75 | $15.19
LINE HANDLER $17.41 $17.93 | %1847 | $19.02
LOCKSMITH $16.14 $16.62 | $17.12 | $17.64
$17.58 $18.11 | $18.65 | $19.21
$18.58 $19.11 | $19.65 | $20.21
$17.06 $17.57 | $18.10 | $18.64
$18.06 $18.57 | $19.10 | $19.64
$10.85 $11.17 | $11.51 . $11.85
MATERIAL COORDINATOR $16.88 $1739 | $17.91 | $18.45
MATERIAL EXPEDITOR $19.43 $20.01 | $20.61 | $21.23
MATERIAL HANDLING LABORER $10.87 $11.19 | $11.53 | $11.87
MILLWRIGHT $17.06 $17.57 | $18.10 | $18.64
MOBILE EQUIPMENT SERVICER $9.70 $0.99 | $10.29 | $10.60
MOTOR. VEHICLE MECHANIC $15.89 $16.37 | $16.86 | $17.37
ART XXI, Sect 2 | M $16.89 | $17.37 | $17.86 | $18.37
$10.85 $11.17 | $11.51 | $11.85
ORDER CLERK I $11.73 $12.08 | $12.45 | $12.82
ORDER CLERK II $12.80 $13.19 | $13.58 | $13.99
{\RT XX, Sect 2 $13.80 $14.19 | $14.58 | $14.99
PAINTER, AUTOMOTIVE $15.07 $1552 | $1599 | $16.47
PAINTER, MAINTENANCE $16.14 $16.62 | $17.12 | $17.64
ART XXI, Sect 2| $17.14 | $17.62 | $18.12 | $18.64
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As of As of As of As of
Notes POSITION/TITLE 1/1/2009 |1/1/2010| 1/1/201111/1/2012
PEST CONTROLLER I $13.24 $13.63 | $14.04 | $14.46
PEST CONTROLLER IT $15.89 $16.37 | $16.86 | $17.37
PHOTOGRAPHER IV $17.83 $18.36 | $18.92 | $19.48
PIPEFITTER MAINTENANCE $17.47 | $17.99 | $18.53 | $19.09
ART XX, Sect 2 1 $18.47 $18.99 : $19.53 | $20.09
PLUMBER, MAINTENANCE $16.54 $17.04 | $17.55 | $18.08
ART XX, Sect 2 $17.54 $18.04 | $18.55 | $19.08
PNEUDRAULIC SYSTEMS MECHANIC | $17.06 $17.57 | $18.10 | $18.64
PRODUCTION CONTROL CLERK $17.98 | $18.52 | $19.08 | $19.65
ART XXI, Sect 2 $1898 | $19.52 | $20.08 | $20.65
REFUSE COLLECTOR $8.86 $9.12 $9.40 $9.68
RENTAL CLERK $13.79 $14.21 | $14.63 | $15.07
REPORTER/WRITER $15.82 $16.30 | $16.78 | $17.29
RIGGER $17.06 $17.57 | $18.10 | $18.64
ART XXI, Sect 2 IRIGGE $18.06 | $18.57 | $19.10 | $19.64
SAFETY INSPECTOR $21.25 $21.89 | $22.54 | $23.22
SECRETARY I $15.63 $16.09 | $16.58 | $17.07
SECRETARY III $15.93 $16.41 | $1690 | $17.41
$17.65 $18.18 | $18.73 | $19.29
ART XX, Sect 2 $18.65 $19.18 : $19.73 | $20.29
SHIPPING PACKER $14.80 $15.25 | $15.70 | $16.17
SHIPPING/RECEIVING CLERK $14.80 $1525 | $15.70 | $16.17
STATIONARY ENGINEER $17.35 $17.87 | $18.41 | $18.96
ART XXI, Sect 2 EE] $18.35 | $18.87 | $19.41 | $19.96
$16.56 $17.06 | $17.57 | $18.10
STEVEDORE I $18.23 $18.78 | $1934 | $19.92
ART XXI, Sect 2 $19.23 $19.78 | $20.34 | $20.92
STOCK CLERK $15.45 $15.91 | $16.39 | $16.88
SUPPLY TECHNICIAN $17.70 $1823 | $18.77 | $19.34
ART XXI, Sect 2 {SU $18.70 | $19.23 | $19.77 | $20.34
Technical Writer $25.87 $26.65 | $27.45 | $28.27
Technical Writer 111 $31.30 $32.24 | $33.21 | $34.20
TEST EXAMINER $15.63 $16.09 | $16.58 | $17.07
TOOL AND PARTS ATTENDANT $15.19 $15.65 | $16.12 | $16.60
ART XX|, Sect 2| $16.19 $16.65 | $17.12 ;| $17.60
TRUCK DRIVER. LIGHT
(SML CFT OPR) $12.54 $12.91 | $13.30 | $13.70
TRUCK DRIVER, HEAVY TRUCK $13.38 $13.78 | $14.19 | $14.62
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TRUCK DRIVER, MEDIUM TRUCK $12.70 $13.08 | $13.47 | $13.88
TRUCK DRIVER, LIGHT TRUCK $10.79 $11.12 | $11.45 | $11.80
VENTILATION EQUIPMENT TENDER $11.25 $11.59 | $11.93 | $12.29
WAITER/WAITRESS ‘ $8.15 $839 | $8.64 | $8.90
WAREHOUSE SPECIALIST $15.19 $15.65 | $16.12 | $16.60
ART XXI, Sect 2 $16.19 $16.65 | $17.12 | $17.60
WASTE WATER PLANT OPERATOR
LEVEL I ; $15.61 $16.08 | $16.57 | $17.06
WASTE WATER PLANT OPERATOR
LEVEL I $16.24 $16.73 | $17.23 | $17.75
WASTE WATER PLANT OPERATOR
LEVEL I $16.79 $1729 | $17.81 | $18.35
WASTE WATER PLANT OPERATOR
LEVEL 1V $18.21 $18.76 | $1932 | $19.90
WASTE WATER SYSTEM SPECIALIST | $16.23 | $16.72 | $17.22 | $17.74
WATER PLANT OPERATOR LEVEL I $15.61 $16.08 | $16.57 | $17.06
WATER PLANT OPERATOR LEVEL 11 $16.24 $16.73 | $17.23 | $17.75
WATER PLANT OPERATOR LEVELIII 1 $16.79 $17.29 | $17.81 | $1835
WATER PLANT OPERATORLEVELIV | $1821 | $18.76 | $19.32 | $19.90
WATER SYSTEM SPECIALIST $16.23 $16.72 | $17.22 | $17.74
WELDER, COMBINATION, MAINT. $16.30 $16.79 | $17.30 | $17.82
‘Word Processor I $13.75 $14.16 | $14.59 | $15.02
WORD PROCESSOR I $16.54 $17.04 | $17.55 | $18.08




