January 26, 2012
JOB ANNOUNCEMENT

DZSP-21 LLC is seeking qualified applicants to work on the US Navy Base Operating Services (BOS) Contract for the
following positions:

Ordnance Explosive Handler, Ordnance ($16.60 p/h) — Responsible for conducting ordnance handling evolutions at
the team level to include, but not limited to, receipt, segregation, store, renovation/repackaging and issue of
conventional ammunition weapons, torpedoes, missiles and ordnance components to fully support the Naval Fleet units
and local commands. Incumbent shall be capable of performing separate ordnance handling evolutions at the team
level. Incumbent will assist in the coordination of work schedules and training of personnel involved in ordnance
handling evolutions. Shall assist with any exceptionally difficult problem or solutions, troubleshoot and assist in the
organization of a smooth operation. Incumbent will be the team member under the Team Leader and may act as the
Team Leader in the Team Leader’s absence. Incumbent will be familiar with ordnance handling evolutions in the
magazines and on the wharfs to include airlift operations such as VERTREPS and other military aircraft loading
operations. Must be completely familiar with ordnance MILSPEC requirements for truck loading/off-loading on and
off base. Physically inspects ordnance in magazines and on wharfs to ensure all technical requirements are met and
that the explosive material is safe to store and transport. Must pass the Qualification/Certification board and meet all
DOT medical requirements for handling ordnance. Required Skills: Must have a high school diploma or equivalent.
Must be able to operate forklifts and light vehicles and be licensed accordingly. Must have currently attended
mandatory explosive handling courses conducted by the Explosive Safety Office and have a Secret Clearance. Must
have general knowledge of hand tools and of computer software such as Microsoft Office programs. Salary and
benefits in accordance with CBA.

Posting Date: 01/26/12 Closing Date: 2/2/12 Effective Hire Date — TBD

Truck Driver, Medium Truck - Transportation AAFB ($13.88 p/h) - Drives Straight truck, 1 % to 4 tons inclusive,
usually 6 wheels. Operates a stake truck, 1 % to 10 tons, usually six wheels, for pickup and delivery of materials, and
operates other vehicles assigned. Complies with local traffic regulations. Reports delays or accidents. Makes minor
repairs and change tires. Inspects bus and check fuel, oil, and water before departure. Transports passengers between
pickup points and drop off points. Drives diesel, gas, powered bus to transport passengers over established route.
Required Skills: Must have three (3) years related experience and a high school diploma or equivalent. Must have
related experience as a driver and a Class ABD Driver’s License. Must also be physically fit and be able to lift items of
50 Ibs. Must be able to operate MHE with proper certifications. Must be able to obtain and maintain clearance for
restricted area entry. 40 hr HazWhoper Certification and hazardous waste experience is desired. Salary and benefits in
accordance with CBA.

Posting Date: 01/26/12 Closing Date: 02/2/12 Effective Hire Date - TBA

Quality Control Monitor, Quality (Exempt) — Primary duties involve sampling, measuring and surveying products,
processes and services to ensure that they meet our quality standards, contractual requirements, mandated policies and
customer’s expectations. The Quality Control Monitor strives to constantly monitor the smallest details of every
product/service that our organization provides to ensure minimal defects, controlled cost and a satisfied customer.
Performs Quality Control surveillance to meet mission requirements, providing valid and current assessment of
products/ services; compiles reports of assessments, findings and deviations for the Annex Manager’s approval and
file. Provide satisfactory internal and external contract customer service which includes form, fit, and function of
service / products, delivering technical competence and demonstrated knowledge of contract documentation
requirements. Works within functional areas of: installation, operation, maintenance, and remedial maintenance as



required with areas of responsibility crossing both operational and administrative functions; General areas of
understanding include Federal Acquisition Regulations, Financial reporting, Timesheet charging, Procurement of
Material and Services, Information Technology, Property Management, Port Operations, Facility Sustainment,
Restoration, and Modernization (SRM), Facilities Services (Solid Waste Collection), Naval Hospital Galley, Utilities
services (Power, Waste Water, Steam, Hot, and Demineralized Water and Potable Water Services), Ordnance;
Environmental Operations; Base Supply and Transportation. Individual must exercise discretion and independent
judgment with respect to matters of significance concerning all aspects of Quality Control reporting. Works closely
with Quality Assurance Coordinators and annex/department representatives, colleagues across the organization, cross-
functional groups and leadership team to promote the successful delivery of services. Ability to perform difficult and
complex office support work involving independent judgment, requiring accuracy and speed under tight deadlines;
effective oral communications, both in person and on the phone; operate modern office equipment with skill and
efficiency; interpret and apply office methods, rules, and policies; understand and independently carry out oral and
written directions; maintain complex records; effectively meet with customers in situations requiring tact and poise;
and establish and maintain cooperative relations with subordinates and superiors. Reviews Annex Quality Plans and
Quality Management Plan, making necessary change inputs to meet current operational and contract requirements;
assist in implementing Annex Quality Control Plans and Quality Control reviews. Prepares data, documentation
and/or presentations for the Award Fee Evaluations, Self Assessments, Performance Metrics, Execution plans, and
other reports as necessary. Performs other duties and assignments as directed by the Quality Control Supervisor
and/or the Quality Manager. Required Skills: Must have a minimum of two (2) to three (3) years of Quality
control/assurance experience in the development and conduct of internal Quality Control reviews; Experience in
Department of Defense contracting is a plus; High school diploma or equivalent; general knowledge of probability
and statistics; computer proficiency required with familiarity of Microsoft Office software: Word, Excel, Outlook,
Visio, Projects, and PowerPoint. Must be able to obtain and maintain a Secret Clearance. Desired: College degree:
Training/experience in Six Sigma or related total quality management methodologies; knowledge of 1SO 9001; and
knowledge of Computerized Asset Management Systems (i.e. Maximo), key performance indicators and metrics,
electronic dashboards. Training and certifications in safety aspects; In addition to possessing the organizing, planning,
problem-solving and presentation skills, the individual must be able to motivate and influence colleagues by having
good interpersonal and communication skills. Salary and benefits in accordance with DZSP-21 exempt programs.
Posting Date: 01/25/12 Closing Date: 01/27/12 Effective Hire Date — TBD

Human Resources Manager / Labor Relations (Exempt) — Oversees the business and operational aspects of Human
Resources Department. The successful candidate must possess the managerial and technical skills to perform the work
assigned to the Department. Duties include supervision of exempt and non-exempt personnel including skilled trade
labor; providing oversight and guidance on technical matters; managing costs, budget, and schedule; providing
customer liaison; ensuring safe and efficient operations; and maintaining delivery of high quality work and service.
Key responsibilities include: « Identify staff vacancies and recruit, interview and select applicants. « Provide current
employees and new hires with information about policies and procedures, job duties, work conditions, employee
benefits, wages, and opportunities for advancement/promotion. ¢ Advise managers/supervisors on organizational
policy matters such as equal employment opportunity, sexual harassment and recommend changes when needed. ¢ Plan
and conduct new employee orientation to promote positive attitude toward the organization. « Handling staffing and
personnel management duties and providing hands-on leadership, guidance, and career growth opportunities to the
department. ¢ Partnering closely with Government counterparts and customers to meet the company’s commitment of
excellence. « Plan, direct, supervise, and coordinate work activities of subordinates and staff relating to employment,
compensation, benefits, labor relations and employee relations. ¢ Represent the company at personnel-related meetings,
hearings, and investigations. ¢ Participates in and promotes a team environment by working with the organization and
others in the accomplishment of team responsibilities and objectives. ¢ Serves as a liaison between management and
employees by handling inquiries/questions, interpreting and administrating policies and procedures and assisting to
resolve work-related problems. ¢ Perform difficult staffing duties, including dealing with firing/terminating employees
and administering disciplinary procedures. ¢« Responsible for implementing, coordinating, and initiating training
procedures that documents all required training activities. » Maintains records and compile statistical reports
concerning personnel-related data such as hires, transfers, promotions, performance evaluations, disciplinary actions,
absenteeism rates and etc. ¢« Conducts exit interviews to identify reason of termination. ¢ Participates in negotiating
bargaining agreements, employment benefits and assist interpret labor contracts. ¢ Oversees the evaluation
classification and position desk audits. « The successful candidate must have highly developed leadership — excellent
interpersonal, communication, organization and managerial skills — be able to multi-task in a fast-paced work
environment — be able to work in a team environment across all levels of the organization — be able to work under
pressure — be able to manage subordinates, projects and workflow effectively — maintain close, professional and



service-oriented relationships with Government counterparts and customers — be able to deal with difficult situations —
be able to manage multiple and completing priorities — knowledgeable of applicable laws and regulations. Required
Skills: Successful candidate must have a minimum of five (5) years experience in an HR position with Government
(BOSC) contract experience. The ideal candidate must have prior management and supervisory experience; have a
Bachelor’s degree in a technical specialty or directly related fields, based on a four (4) year course of study from a U.S.
accredited college, university or equivalent institution. The ideal candidate would be an experienced leader who knows
contracts, ideally within the framework of a military / government organization; is not afraid to “get his or her hands
dirty,” is equally comfortable with the Government, Company leadership and the workforce; is a mentor, coach and
trainer; is committed to excellence and continual improvement; and, is a well-organized manager, communicator and
presenter. Salary and benefits in accordance with DZSP-21 exempt programs.

Posting Date: 01/23/12 Closing Date: 01/30/12 Effective Hire Date — TBD

Supply Technician — Material Management, AAFB ($19.34 p/h) — Performs limited aspects of technical supply
management work (e.g., inventory management, storage management, cataloging, property utilization) related to
depot, local, or other supply activities. Work usually is segregated by commodity area or function, and controlled in
terms of difficulty, complexity, or responsibility. Assignments usually relate to stable or standardized segments of
technical supply management operations; or to functions or subjects that are narrow in scope or limited in difficulty.
The work generally involves individual case problems or supply actions. This work may require consideration of
program requirements, together with specific variations in or from standardized guidelines. Assignments require (a) a
good working knowledge of the governing supply systems, programs, policies, nomenclature, work methods, manuals,
or other established guidelines; (b) an understanding of the needs of the organization serviced; and (c) analytical ability
to define or recognize the dimension of the problems involved, to collect the necessary data, to establish the facts, and
to take or recommend action based upon application or interpretation of established guidelines. Required Skills: Must
have a minimum of two (2) years experience and a high school diploma or equivalent. Must have a minimum of two
(2) years related experience and knowledge on the Standard Base Supply System (SBSS) and Standard Asset Tracking
System (SATS). Must have knowledge on U.S. Air Force AFMAN 23-110. Experience in forklift operations. Must be
able to obtain and maintain a Secret Clearance. Must be able to lift 75 lbs and have basic math and Microsoft Office
programs skills and knowledge. Salary and benefits in accordance with CBA.

Posting Date: 01/20/12 Closing Date: 01/27/12 Effective Hire Date — TBD

Wastewater Collection System Operator, Level | — Wastewater, NBG ($17.06 p/h) — Operates sewage pump
stations and equipment in wastewater (sewage) collection system and treatment plant to control flow and processing of
sewage. Monitors control panels and adjusts valves, pumps, timers and gates manually or by remote control to regulate
flow of sewage. Observes variations in operating conditions and interprets meter and gauge readings, and tests results
to determine load requirements. Starts and stops pumps, to control flow of raw sewage through the collection system.
Maintains log of operations and records meter, gauge, level and other readings and posts reports. Gives directions to
wastewater treatment plant attendants and sewage-disposal workers in performing routine operations and maintenance.
May collect sewage sample, using dipper or bottle and conduct laboratory tests, using testing equipment, such as
colorimeter. Assists with wastewater plant operation as required by operational necessity. Required Skills: Must have a
high school diploma or equivalent. Must hold a Guam EPA Wastewater Treatment Plant Operator Certification
(minimum Level 1) or be able to obtain such certification within one (1) year of employment. Salary and benefits in
accordance with CBA.

Posting Date: 01/20/12 Closing Date: 01/27/12 Effective Hire Date — TBD

Welder, Combination Maintenance — Wastewater, NBG ($17.82 p/h) — Knowledgeable and experienced in
aluminum and steel welding procedures on structures, frames, supports and pipes. Welds metal components together to
fabricate or repair products according to layouts, specifications, blueprints or work orders using brazing and a variety
of arc and gas welding equipment to fulfill other requirements. Clean and prepare metal surfaces for welding by flame
cutting, gouging, beveling, grinding or filing. Cut metal shapes using flame cutting torches. Preheat thick materials to
required temperatures. Weld metal parts together using either gas or brazing and any combination of arc welding
processes. Performs related tasks such as thermal cutting and grinding. Repair broken or cracked parts, fill holes and
increase size of metal parts. Position and clamps together components of fabricated metal products preparatory to
welding. Adjust machine variables to best suit the welding conditions. Manually or by operating machine controls,
guide torches or electrodes along lines of weld. Inspect and check welds; clean and smooth welds by filing, chiseling,
grinding or polishing. Set up welding machines for other operators. Check brazed joints or welds for completeness and
re-brazes or re-welds if needed. May locate and repair cracks in industrial engine cylinder heads using inspection
equipment and gas torch. Clean finish welds with power or hand tools. Performs other duties as assigned. Required



Skills: Must have a minimum of three (3) years related experience and a high school diploma or equivalent. Salary and
benefits in accordance with CBA.
Posting Date: 01/20/12 Closing Date: 01/27/12 Effective Hire Date — TBD

Crane Inspector, Transportation NBG ($21.22 p/h) — Perform responsibilities that include reviewing the
procurement of replacement parts which affect load bearing, load control or operational safety devices for the types of
WHE in the inventory to ensure that only original equipment manufactured (OEM) parts are used in the repair of the
WHE, performing maintenance, testing, certification, and operational test of WHE; certifying WHE and related
equipment for which accredited certification is required by the NAVFAC P307 and OSHA standards; tracking
equipment deficiency trends and reviewing issued crane safety advisories and equipment deficiency notices; collecting
data on crane accidents, investigating crane accidents, and reviewing lessons learned; reviewing and submitting crane
alterations; maintaining crane equipment history files on designated WHE. Required Skills: Must have three (3) years
related experience in crane mechanic and inspection, and must have a high school diploma or equivalent. Must have
AB driver’s license. The WHE inspector is required to be certified by the Navy Crane Center trained to properly test
operate units to determine overall condition. Utilize precision measuring instruments and recording those data; trained
in the performance of lockout/tag out procedures; maintenance requirements for components (e.g., pneumatic, complex
hydraulic, electrical, electronic LMI, structural, mechanical integrated systems) integral to the operation of the WHE
within the inspector’s technical discipline; NCC electrical safety; mobile crane inspection & operation, aerial high lift
platforms used on antenna and live high voltage maintenance. Required to have adequate knowledge in the application
of the requirements of the NAVFAC P307 found in applicable sections and appendices of that publication. Desired:
Well rounded in the integrated components and circuitry found in telescoping boom mobile cranes equipped with a
computerize Load Moments system. Adequate knowledge in Categories 2, 3, and 4 cranes including aerial high lift
platforms with complex integrated mechanical, electrical/electronic hydraulic circuitry. Ability to develop a concise
report utilizing basic concepts and computer formats. Ability to perform quality equipment inspection to include
accurately completing proper documentation. Successful candidate must be physically fit to climb ladders up to 12
feet, work in confided spaces and crawl in and out underneath voids and compartments with no difficulties. Must have
good verbal and written communication skill to include knowledge of Microsoft office and ability to learn additional
software applications as needed. Graduate from a Heavy Equipment Technical School, current NCC Certified as a
(WHE) Crane Inspector / Test Director / Trackage Inspector. Preferred candidate will have demonstrable
experience with 120, 240 and 480 volt crane electrical systems, with a good working knowledge and
understanding of the applicable NEC requirements and standards. Salary and benefits in accordance with CBA.
Posting Date: 01/04/12 Closing Date: TBD Effective Hire Date — TBD

Crane Operator — Transportation, NBG ($19.57 p/h) — Primary duty to Operate Cat 1 traveling mobile crane, and
position crane at various locations to include wharf/Piers in order to perform complex lifts to move, load, unload
ammunition, missile, heavy equipment, machinery beams, hazardous materials, lumber, crated or packed material,
buckets, or other bulk and packaged materials; Operate Cat 1 mobile crane to perform complex lifts at water pump
stations, water breaks, and multiple level decks and platforms; Operate Cat 2/3 bridge/overhead electric traveling
cranes; perform preoperational inspection that conforms to government Navy Crane Center and Safety
regulations/manuals. Work requires frequent bending, stooping, walking, standing, working in cramped positions, and
climbing. Work requires complex lifting and moving heavy items; ability to do work of the position without more than
normal supervision; knowledge of crane capacity (calculating weights) in loading, weight limitations and materials
handled; ability to follow and interpret instructions and prepare simple reports and complete operator daily checklists;
must be able to read and interpret grade and slope stakes and simple plans; work requires full use of limbs, good
eyesight/hearing (correction permitted)/normal color vision. Crane operation work is often arduous/tiring, requiring
sitting in operator’s seat for long periods. If not Navy Crane Center (NCC) certified, must be able to pass examination
for NCC certification and must possess strong math skills. Required Skills: Must have a minimum of five (5) years
related experience and a high school diploma or equivalent. OSHA Certification, AB with Mobile Crane License and
valid driver’s license. Must pass examination for 40 hour NCC General Crane Safety and Rigging Safety Certification.
Desired: Navy Crane Center 40 hour General Safety Certification and Navy Crane Center Rigging Certification. Salary
and benefits in accordance with CBA.

Posting Date: 01/04/12 Closing Date: TBD Effective Hire Date — TBD

Rigger, Lead — Transportation, NBG (4 positions) — ($19.64 p/h) — Attach loads to rigging to provide support or
prepare them for moving, using a variety of hand/power tools and material handling equipment. Attach pulleys and
blocks to fixed overhead structures such as beams, ceilings, and gin pole booms, using bolts and clamps. Control
movement of heavy equipment through narrow openings or confined spaces, using chainfalls, gin poles, gallows



frames, and other equipment. Dismantle and store rigging equipment after use. Fabricate, set up, and repair rigging,
supporting structures, hoists, and pulling gear. Manipulate rigging lines, hoists, and pulling gear to move or support
materials such as heavy equipment. Select gear such as cables, pulleys, and winches, according to load weights and
sizes, and facilities. Signal or verbally direct workers engaged in hoisting and moving loads, in order to ensure safety
of workers and materials. Test rigging to ensure safety and reliability. Tilt, dip and turn suspended loads to maneuver
over, under, and/or around obstacles, using multi-point suspension techniques. Clean and dress machine surfaces and
components parts. Install ground rigging for yarding lines, attaching chokers to logs and then to the lines. Special
Requirements: The successful candidate shall be experienced in directing, coordinating and controlling the activities
within the crane envelope, direct crane team members, ensure all rigging, lifting, operations and transportation
required are performed safely, according to prescribed standards of quality and safety. Candidate shall be capable of
positively coordinating and communicating with different annexes, customers and contractors in order to provide
quality services safely and timely. In addition Rigger Lead: « Shall assist in the training and development of crane team
member under his direction « Shall be able to obtain and maintain overall control of the operation/ lift site shall
coordinate the activities of the other crane team members and/ or other personnel working within the crane envelope ¢
Shall be able to develop and submit routine lift plans with minimal supervision and assist in the planning of complex
lifts « Shall be able to determine the center of gravity and weight of the load to be lifted ¢ Shall be able to perform prior
to use visual inspection of rigging equipment and/ or review inspections conducted by riggers assigned to perform task
« Shall be able to select and properly attach appropriate rigging equipment to the load to be lifted « Shall be able to
perform necessary calculations to determine the allowable capacity of rigging and crane configurations « Shall be able
to plan the crane/ load path and check for proper clearances « Shall be able to establish the appropriate method of
communication with the operator ¢ Shall be able to provide proper signals to the crane operator or assign another rigger
or signal person to provide signals ¢ Shall be able to ensure load is properly rigged ¢ Shall ensure the crane operating
envelope is established and remains clear of all obstructions and unauthorized personnel. Required Skills: Must have a
minimum of five (5) years related experience and a high school diploma or equivalent. Knowledge of machines and
tools, including their uses, repair, and maintenance. Ability to bend, stretch, twist, or reach with body, arms, and/or
legs. Ability to exert muscle force to lift, push, pull or carry objects. Salary and benefits in accordance with CBA.
Posting Date: 01/04/12 Closing Date: TBD Effective Hire Date — TBD

Rigger — Transportation, NBG - ($18.64 p/h) — Attach loads to rigging to provide support or prepare them for
moving, using a variety of hand/power tools and material handling equipment. Attach pulleys and blocks to fixed
overhead structures such as beams, ceilings, and gin pole booms, using bolts and clamps. Control movement of heavy
equipment through narrow openings or confined spaces, using chainfalls, gin poles, gallows frames, and other
equipment. Dismantle and store rigging equipment after use. Fabricate, set up, and repair rigging, supporting
structures, hoists, and pulling gear. Manipulate rigging lines, hoists, and pulling gear to move or support materials such
as heavy equipment. Select gear such as cables, pulleys, and winches, according to load weights and sizes, and
facilities. Signal or verbally direct workers engaged in hoisting and moving loads, in order to ensure safety of workers
and materials. Test rigging to ensure safety and reliability. Tilt, dip and turn suspended loads to maneuver over, under,
and/or around obstacles, using multi-point suspension technigues. Clean and dress machine surfaces and components
parts. Install ground rigging for yarding lines, attaching chokers to logs and then to the lines. Required Skills: Must
have five (5) years related experience and a high school diploma or equivalent. Knowledge of machines and tools,
including their uses, repair, and maintenance. Ability to bend, stretch, twist, or reach with body, arms, and/or legs.
Ability to exert muscle force to lift, push, pull or carry objects. Salary and benefits in accordance with CBA.

Posting Date: 12/27/11 Closing Date: TBD Effective Hire Date — TBD

Crane Program Supervisor (Certifying Official), Transportation NBG (Exempt) — This individual, designated by
the activity commanding officer, is responsible for ensuring the activity’s cranes are inspected and tested in accordance
with the requirements of the NAVFAC P307, and that the cranes are safe to use for its intended purpose. Primary
responsibility of the Certifying Official: the first responsibility is to maintain the integrity of the crane certification
program. The Certifying Official is the last set of eyes and the final check for all cranes conducted on the crane. The
Certifying Official is the final authority on questions involving testing and certification of cranes. The Certifying
Official must insure the safety and reliability of weight handling equipment by making sure that repairs are properly
performed and documented, tests are done where required, and the appropriate paperwork is completed correctly.
Other Certifying Official responsibilities are as follows: designates WHE personnel, certifies Cranes, audits crane
program periodically, analyzes crane program and makes recommendation for improvement, ensures third-party
certification, provides Concurrences & Approvals, re-certifies Cranes, approves Procedures for Cranes, approves
Crane Loads and Configurations and resolves Inspection or Test Questions or Issues. The Certifying Official must
insure that an accident investigation is conducted. The Certifying Official reviews and signs all WHE accident reports.



Required Skills: Must have had previous experience in the maintenance, repair, testing, certification and operations on
all types of weight handling equipments, such as mobile hydraulic truck crane with a capacity up to 125 tons,
Avrticulating boom trucks and telescopic boom trucks up to a capacity of 30 tons. Facility type cranes such as bridge
crane, monorail cranes with package hoist, electric, pneumatic and manual powered hoist, rigging gears and
equipments, various types of miscellaneous lifting equipments and Aerial Platform trucks. Must also have previous
experience in the planning and operations of complex lifts (critical lifts). Must be ready at all times when called upon
to resolve crane issues and must pass required NAVFAC P307 courses for Certifying Official within 180 days of hire
date. Must have a high school diploma or equivalent. A degree from a technical institute on crane technology or
related subjects, engineering degree related to crane technology is highly desired. Salary and benefits in accordance
with DZSP-21 exempt programs.

Posting Date: 12/19/11 Closing Date: TBD Effective Hire Date — TBD

Laboratory Manager — Environmental, NBG (Exempt) - Oversees all laboratory operations including business,
technical and administrative functions and management of laboratory personnel. Implements chemical, physical and
biological testing programs which relate to the Navy’s environmental compliance monitoring, potable water
production and distribution, wastewater treatment and hazardous waste characterizations. Ensures that the testing and
calibration activities of the laboratory are meeting the requirements of ISO 17025 and the Laboratory’s Quality
Assurance Plan. Ensure strict compliance with established analytical, monitoring and QA/QC requirements. Supervises
administrative staff and directs the activity of technical personnel, who ensure the QC procedures are being performed
and any out of control situations or discrepancies are remedied properly and promptly. Establishes and implements
short and long term objectives and policies that support the US Navy Laboratory goals. Acts as the client’s primary
contact with the Laboratory regarding all aspects of the laboratory analysis, including clarifications of needs,
monitoring laboratory performance and schedule and resolving complaints. Oversees the chemist and laboratory
technicians to ensure that the staff demonstrates initial and continuing proficiency in the activities they perform.
Addresses any safety concerns to ensure compliance with the laboratory’s chemical hygiene plan and health and safety
plan. Ensures the implementation of QA policies and procedures while assisting the QA manager in resolving
outstanding issues. Oversees the equipment service agreements and preventive maintenance program. Provides final
approval and signature of all laboratory reports. Organizes and schedules analyses with special consideration for
sample holding time, client needs and reports due dates. Ensures sample analysis meets customer requirements for
applicability. Familiarity with instrumental analyses, including gas chromatography/mass spectrometry, high
performance liquid chromatography, inductively coupled plasma spectrophotometry, graphite furnace atomic
absorption spectrometry, flow injection analyses and organic combustion analysis is highly recommended. Effectively
communicate orally and in writing. Salary and benefits in accordance with DZSP-21 exempt programs.

Posting Date: 12/09/11 Closing Date: TBD Effective Hire Date — TBD

For detailed information of position description and required qualifications, please visit our website and apply online at
www.dzsp21.com. Interested applicants may fax resume to 479-3989, Attn: Human Resources, or e-mail resume to
hr@dzsp21.com. You can also pick up applications at our main office located at the 3™ floor of Bank of Hawaii or at the
One Stop Career Center, GCIC Building, 1st Floor in Hagatiia.

DZSP-21 LLC is a drug-free work environment and an equal opportunity employer, military family, disability and veterans are
encouraged to apply. Federal Law requires presentation of proof of identity and eligibility to work in the U.S.
We comply with this law on a nondiscriminatory basis.


http://www.dzsp21.com/�

