
 

 

JOB ANNOUNCEMENT 
May 18, 2012 

 
DZSP-21 LLC is seeking qualified applicants to work on the US Navy Base Operating Services (BOS) Contract for 
the following positions: 
 

INTERNAL ANNOUCEMENTS  DZSP 21 LLC EMPLOYEES ONLY 
 

Motor Vehicle Mechanic, Transportation NBG ($17.37) - Repairs, rebuilds, or overhauls major assemblies of internal 
combustion automobiles, buses, trucks or tractors. Work involves most of the following: Diagnosing the source of trouble 
and determining the extent of repairs required; replacing worn or broken parts such as piston rings, bearings, or other 
engine parts; grinding and adjusting valves; rebuilding carburetors; overhauling transmissions; and repairing fuel 
injection, lighting, and ignition systems. In general, the work of the Motor Vehicle Mechanic requires rounded training 
and experience usually acquired through a formal apprenticeship or equivalent training and experience.  Required Skills:  
Must have a minimum of three (3) years repair and painting experience and a high school diploma or equivalent.  Salary 
and benefits in accordance with CBA. 
 Posting Date: 05/18/2012 Closing Date: 5/20/2012 
 
Weight Handling Equipment (WHE) Inspections Supervisor, Transportation NBG (Exempt) – The Weight 
Handling Equipment Maintenance Supervisor shall oversee the maintenance, repair of all Category one through four (4) 
cranes, Miscellaneous Equipment and Arial lifts identified in the NAVFAC P307 and  the NAVFAC P300 and/or other 
publication governing weight handling equipment/s maintenance and repair.  The daily overall tasks shall include but not 
limited to the following: supervision of Heavy equipment Mechanics and Lead performing  the duties of a weight 
handling equipment lead and mechanics, ensuring safety and environmental compliance and work is performed in 
accordance with the applicable standards, prioritizing critical equipments identified by the government, following up with, 
tracking compliance applicable repair standards, working with client and customers, performing WHE fleet analysis, 
answering and providing daily written correspondences and adjusting assigned workloads as directed or needed to meet 
mission requirements. Insuring all Shop Repair Orders are accurate and signed off by mechanics authorized to perform 
maintenance and repair in accordance with applicable standards such as the NAVFAC P300, P307, OEM, OSHA, ANSI 
and other publication governing maintenance, inspection and testing.  Required Skills:  
Must have five (5) years experience and a high school diploma or equivalent.  Knowledge / working experience within the 
transportation field; experience within a higher level leadership position, must be able to pass the required course for 
crane personnel IAW the NAVFAC P-307 section 13 within 180 days of start date and another required WHE 
certification course within the first 12 months.  Strong computer operational skills to include Microsoft Office programs.  
Desired Education: Bachelor’s Degree.  Salary and benefits in accordance with Exempt with DZSP 21 Exempt 
Programs. 
Posting Date: 05/18/2012 Closing Date: 05/20/2012 

 

 

 



 

 

EXTERNAL ANNOUCEMENTS  OPEN TO PUBLIC 
 
General Clerk IV, Material Management ($14.71) - Uses some subject-matter knowledge and judgment to complete 
assignments consisting of numerous steps that vary in nature and sequence. Selects from alternative methods and refers 
problems not solvable by adapting or interpreting substantive guides, manuals, or procedures. Typical duties include: 
assisting in a variety of administrative matters; maintaining a wide variety of financial or other records; verifying 
statistical reports for accuracy and completeness; and handling and adjusting complaints. May also direct lower level 
clerks. Positions above level IV are excluded. Such positions (which may include supervisory responsibility over lower 
level clerks) require workers to use a thorough knowledge of an office's work and routine to: 1) choose among widely 
varying methods and procedures to process complex transactions; and 2) select or devise steps necessary to complete 
assignments. Typical jobs covered by this exclusion include administrative assistants, clerical supervisors, and office 
managers.   Required Skills: Must have two (2) to three (3) years related experience and a high school diploma or 
equivalent. Must have data entry experience with knowledge of automation tools, computer software, spreadsheet 
functions, database software and common clerical practices and office routines. Proficient with Microsoft Office programs 
and current technical programs. Must also have knowledge of phone systems, equipments and software. Must be able to 
obtain and maintain a Secret Clearance.  Salary and benefits in accordance with CBA.  Posting Date: 05/18/2012 Closing 
Date:  05/24/2012  *Open to Public * 

 
Rigger – Transportation, NBG - ($18.64 p/h) – Attach loads to rigging to provide support or prepare them for moving, 
using a variety of hand/power tools and material handling equipment. Attach pulleys and blocks to fixed overhead 
structures such as beams, ceilings, and gin pole booms, using bolts and clamps. Control movement of heavy equipment 
through narrow openings or confined spaces, using chainfalls, gin poles, gallows frames, and other equipment. Dismantle 
and store rigging equipment after use. Fabricate, set up, and repair rigging, supporting structures, hoists, and pulling gear. 
Manipulate rigging lines, hoists, and pulling gear to move or support materials such as heavy equipment. Select gear such 
as cables, pulleys, and winches, according to load weights and sizes, and facilities. Signal or verbally direct workers 
engaged in hoisting and moving loads, in order to ensure safety of workers and materials. Test rigging to ensure safety 
and reliability. Tilt, dip and turn suspended loads to maneuver over, under, and/or around obstacles, using multi-point 
suspension techniques. Clean and dress machine surfaces and components parts. Install ground rigging for yarding lines, 
attaching chokers to logs and then to the lines. Required Skills: Must have five (5) years related experience and a high 
school diploma or equivalent. Knowledge of machines and tools, including their uses, repair, and maintenance. Ability to 
bend, stretch, twist, or reach with body, arms, and/or legs. Ability to exert muscle force to lift, push, pull or carry objects. 
Salary and benefits in accordance with CBA. 
Posting Date: 05/07/12 Closing Date: TBD *Open to Public * 
 
Heavy Equipment Mechanic, Transportation, NBG  – ($20.09) - Analyzes malfunctions and repairs, rebuilds and 
maintains power equipment, such as cranes, power shovels, scrapers, paving machines, motor graders, trench-digging 
machines, conveyors, bulldozers, dredges, pumps, compressors and pneumatic tools. Operates and inspects machines or 
equipment to diagnose defects. Dismantles and reassembles equipment, using hoists and hand tools. Examines parts for 
damage or excessive wear, using micrometers and gauges. Replaces defective engines and subassemblies, such as 
transmissions. Tests overhauled equipment to insure operating efficiency. Welds broken parts and structural members. 
May direct workers engaged in cleaning parts and assisting with assembly and disassembly of equipment. May repair, 
adjust and maintain mining machinery, such as stripping and loading shovels, drilling and cutting machines, and 



 

 

continuous mining machines.  Required Skills: Must have a minimum of five (5) years related experience and a high 
school diploma or equivalent.  Must have ten (10) years related experience in DC electrical circuits. Electric trouble 
shooting and repair experience, trouble shoot and repair hydraulic systems and integrated electric-hydraulic system and 
controls. Desired: Knowledge of electric forklift repair, one (1) year or more in position held as a shop lead or in a 
supervisory leadership role. Automotive Service Excellence (ASE) Master Level or some certifications, knowledge of 
computer diagnostic equipment, computer operational skills for 2003 Microsoft Office programs and of Fleet 
managements.  Salary and benefits in accordance with CBA. 
Posting Date: 05/07/12 Closing Date: TBD *Open to Public * 
 
Expert – Environmental Compliance, Environmental NBG (Exempt) - Responsible for managing the Environmental 
Compliance section of U.S. Naval Base Guam Base Operating (BOS) contract to ensure full compliance with all 
applicable Federal and Local Environmental laws and regulations and Chief of Naval Operations (OPNAV) instructions. 
Oversees the compliance oversight of (a) Navy Water and Wastewater Treatment Plants to ensure compliance with the 
Safe Drinking Water Act, Clean Water Act and the National Pollutant Discharge Elimination System (NPDES) permit; (b) 
Navy emission sources for compliance with the Clean Air Act and Title V permits; (c) Navy construction projects for 
compliance with the National Environmental Policy Act (NEPA); and (d) management of pesticides, ozone depleting 
substances (ODS), storm water and various other programs. Ensures that the contract deliverable (CDRL) requirements of 
the section are met. Manage the daily activities of Environmental staff.  Required Skills: Must have five (5) years 
experience in Environmental Compliance for a facility similar in size and complexity of Navy Guam BOSC Supported 
activities and facilities, and must have a B.S./B.A. Degree in Engineering, Environmental Science, Biology, Chemistry or 
related field. Must also have a minimum of five (5) years experience conducting U.S. Naval environmental management 
activities. Must be computer proficient in Microsoft Office applications (Word, Excel, and Access required).  Must be 40 
hours Hazardous Waste Operator (HAZWOPER). Must be able to direct multiple simultaneous projects and skilled in 
organization, time management, prioritization and analysis. Must possess knowledge of environmental laws and 
regulations. Must be able to write clear, concise and grammatically correct technical documents. Salary and benefits in 
accordance with DZSP-21 exempt programs.   
Posting Date: 02/13/2012 Closing Date:  TBD   *Open to Public * 
 
Crane Inspector - Transportation ($21.22 p/h)  – Perform responsibilities that include reviewing the procurement of 
replacement parts which affect load bearing, load control or operational safety devices for the types of WHE in the 
inventory to ensure that only original equipment manufactured (OEM) parts are used in the repair of the WHE, 
performing maintenance, testing, certification, and operational test of WHE; certifying WHE and related equipment for 
which accredited certification is required by the NAVFAC P307 and OSHA standards; tracking equipment deficiency 
trends and reviewing issued crane safety advisories and equipment deficiency notices; collecting data on crane accidents, 
investigating crane accidents, and reviewing lessons learned; reviewing and submitting crane alterations; maintaining 
crane equipment history files on designated WHE. Required Skills: Must have three (3) years related experience in crane 
mechanic and inspection, and must have a high school diploma or equivalent. Must have AB driver’s license. The WHE 
inspector is required to be certified by the Navy Crane Center trained to properly test operate units to determine overall 
condition. Utilize precision measuring instruments and recording those data; trained in the performance of lockout/tag out 
procedures; maintenance requirements for components (e.g., pneumatic, complex hydraulic, electrical, electronic LMI, 
structural, mechanical integrated systems) integral to the operation of the WHE within the inspector’s technical discipline; 
NCC electrical safety; mobile crane inspection & operation, aerial high lift platforms used on antenna and live high 



 

 

voltage maintenance.  Required to have adequate knowledge in the application of the requirements of the NAVFAC P307 
found in applicable sections and appendices of that publication. Desired: Well rounded in the integrated components and 
circuitry found in telescoping boom mobile cranes equipped with a computerize Load Moments system. Adequate 
knowledge in Categories 2, 3, and 4 cranes including aerial high lift platforms with complex integrated mechanical, 
electrical/electronic hydraulic circuitry. Ability to develop a concise report utilizing basic concepts and computer formats. 
Ability to perform quality equipment inspection to include accurately completing proper documentation. Successful 
candidate must be physically fit to climb ladders up to 12 feet, work in confided spaces and crawl in and out underneath 
voids and compartments with no difficulties. Must have good verbal and written communication skill to include 
knowledge of Microsoft office and ability to learn additional software applications as needed. Graduate from a Heavy 
Equipment Technical School, current NCC Certified as a (WHE) Crane Inspector / Test Director / Trackage Inspector. 
Preferred candidate will have demonstrable experience with 120, 240 and 480 volt crane electrical systems, with a good 
working knowledge and understanding of the applicable NEC requirements and standards.  Salary and benefits in 
accordance with CBA. 
Posting Date:  01/04/2012 Closing Date:  05/24/2012   *Open to Public * 
 

To apply, please visit our website at www.dzsp21.com.    
You can also apply at the Guam One Stop Career Center, GCIC Building, 1st Floor in Hagåtña.   

 
DZSP-21 LLC is a drug-free work environment and an equal opportunity employer, military family, disability and veterans are 

encouraged to apply.  Federal Law requires presentation of proof of identity and eligibility to work in the U.S.   
We comply with this law on a nondiscriminatory basis. 

 

http://www.dzsp21.com/�

